
 

 

 

 

 

 

 

 
 

 

 

 

Finkurve Financial Services Limited 

 

Finkurve ESOP 2018 
 

 



Table of Contents
Particulars

_obiectiveandTermffi
Definitions and In

and Ceili

Elgibi lity and Appl icabi I i

Vesting ScheauteZ ConAltions

Other Terms and Conditions

Governing Law and Jurisdi"tion
Income Thx Rules

Ceft ifi cate from Aud itors
Confidentiali

Arvog
Finhrw Finonciol Scrvicor limitcd

CIN ; 1.655'90MH 1984P|C032403

Rcgirtcrrd Olicc: 2O2/ A,02nd Floor, Trcda World, D-wing, Komolo Mills Compound, S.B lr{or9, Lowar Poral (Wast), Mumboi- '100013, lndio

lcl: +91 221 21112OO I Enoil: noil0orcg.con / GnkumfinonciollOgmoil.com I Wcb: m oruog com

Miscellaneous



l. Name, Objective and Term of the Finkurve ESOP20lg

l'l' ThisSchemeshallbecalledtheFinkurveFinancialservicesLimitedEsoppran-20rg-(hereinafter
referred to as " Finkurve ESOP 201 g,, / ,,plan,,)

l'2' The objective of the Finkurve ESop 20rg is to reward the Eperformance and to motivate
Company also intends to us
views Share Based Emplo
which enables alignment
participating in the ownership with organizational^objectives by

sed Compensation Schem e/plan.
l '3 ' The Finkurve ESoP 201 8 is established withreffect from Septem ber 29,20 r g and sha, continue tobe in force until (i) its terminatio,-, iy the Board o, Norination and Remuneration committee("committee"); or (ii) the date on *rrl"r', afl of the-Emil;; Stock options avairabre for issuanceunder the Finkurve ESop 20rg have been issued and exercised.

2. Definitions and Interpretation

2'1 ln this The Finkurve ESOP 2018 (including the crause r above), except where the context otherwiserequires' the following words and expressions shall have the meanings as ascribed hereunder:

i. "Applicable Law" means
limiiation to, the Compa tock Options, including, without
enactments thereof, the ap1 I statutory modifications or re-
Exchange Board of India , 'sAct, 

1956, ifany, Securitiesand

Emprovee Benefits) Regurations,zot4as amended f.", ,iJft"':,il1,"1"';'ji,r:H:r?i:llsecurities' exchange control or corporate laws of India or ary relevant jurisdiction or of anystock exchange on which the shares are listed o, quoteJ.

ii' "Board" means the Board of Directors of Finkurve Financiar Services Limited, which sha, bedeemed to include any committee, including the Norinurio, & Remuneration committee/committee which has been authorised by the Board to exercise its powers for imprementationand management of the Finkurve ESOP 201 g.

iii' "companiesAct".means The companies Act,20l3 along with the Rules thereto and includes

ilil,,'|]tJ,:" 
modifications or re-enactments thereof and ih" corpunies Act, r 956 to the extent

iv. "Company,' means Finkurve Financial Services Limited,provisions of the Companies Act, 1956 (which deems tohaving its Registered Office at.

a Company
include the

rncorporated under the
Companies Act,20
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v' "Company Policies /Terms of Employment,, means the Company,s policies for Employees andthe terms of employment as contained in the Employmrn, ,.n., / contract and the companyHandbook' which includes provisions for secrring'connaentiarity, Non-compete and Non-Poaching of other Employees and customers.

vi' "Nomination and Remuneration committee" means a Nomination and Remunerationcommittee of Boal! of Directors ("committe."; ro-.i within the meaning of section l7g ofcompanies Act' 2013 and regulation l9 of Securities and Exchang. aouri oi,roiu (Listingobligations and Disclosure R-equirements) Regulations ,ziolsas amended, consisting of Non-executive Directors and fo.rming maj.ority of rla.p"ralri Directors, constituted by the Board
;::JTffiJ:l*:;:lH:;T" uriu 

'o 
uoministe, pintu*. ESop 20r8 or any other Share

vii' "Director" means a member of the Board of Directors of the company.

viii'"Eligibility criteria" means the criteria as may be determined from time to time by theNomination and Remuneratiott committee ro, grunting it',. erptoyee stock options / StockAppreciation Rights to the Employees.

ix' "Employee" means (i) a permanent employee of the company working with the company oron deputation with any other company in Iniia or outside tniiu; o, (ii) Diiector. oi,n" companyor (iii) an employee' as defined in sul-clauses (i) or 1ii; in trris para, of a subsidiary, in India oroutside India, of the Company, but excludes-
a' an employee who is a promoter or berongs to the promoter group;b' a director who either by himself or through his'relatives or through anybody corporate,

|ffiJr;i 
indirectlv holds more than lo% of the outstanding equity Shares of the

c' an Independent Director within the meaning of the companies Act, 2013 and Regulation16 (l) (b) of Securities and Exchange Board of India (Listing obligations and DisclosureRequirements) Regulations, 201 5, as applicable.

x' "Employee Stock option" or "stock option" or "option,'or ,,ESop,'means 
the option grantedto an Employee' which gives such Employee the benefit or right, but not an obligation, to

i[tJ^t 
or subscribe at a future date the 

-shu.., 
,na.riyirg the option at a pre-determined

xi' "Finkurve ESoP 2018" l"Plan"/"scheme" means this Finkurve Financial Services Limited

li?iJ,lll;r11ll '"0* which the companv is authorized ro Grant Emproyee Stock options

xii' "Exercise" means making of an applicari?n.u, an Emproyee to the company for issue of Sharesagainst vested options in pursuance to Finkurve psop io t t i, accordance with the procedurelaid down by the Company for Exercise of Options.

xiii'"Exercise Period" means such time period after vesting within which the Emproyee shourd

|ffi';li: 
right to applv for Shares against the vested 6prion. in pursuance oithe Finkurve



xiv' "Exercise Price" means the price, if any, payable by the Employee for exercising the optionsgranted to him in pursuance of Finkurve ESOP 201g.

-r.;:r;.TI"i.J$yr1l:o..., by which the company issues options to the Emptoyees under

xvi."Grant Date /Date of Grant,, ich the Nomination and RemunerationCommittee or any other Comm ,,Holding 
Company,, means any presentor future holding company of t in the Companies Act 2013.

xvii' "Market Price" means the latest available closing price, on a recognized stock exchange on

;L:l 
the Shares of the company are listed onih" daie immediately prior to the Rerevant

xviii' "option Grantee" means an Employee who has been granted an Emproyee Stock option inpursuance of the Finkurve ESOp 201g.

xx' "Promoter" shall have the meaning assigned to it under the Securities and Exchange Boardof India (Issue of capitar and Discrisure Requirements), Regurations, 20rg.

xxii' "Recognized Stock Exchange" means the BSE Limited (BSE).

xxiii'"Relevant Date" means (i) in the case of Grant, the date of meeting of the Nomination andRemuneration committee on which the Grant ir'rua"; o. (li) in ttre case of Exercise, the dateon which the notice of Exercise is given to the Company.

xxiv' "Retirement" means retirement as per the rures of the company.

xxv' "SEB[ Act" mean- the securities & Exchange Board of India Act , lggzas amended from timeto time, and includes all regLrlations and claiifications issued there under.

and Exchange Board oflndia (Share Based
nded from time to time, the Securities and

>yee Benefits) (Amendment) Regulations, 2015

under. all regulations and clarifications issued there



xxvii' "shares" means equity shares of company or where the context so requires equity shares of
li:;ff'"t'[[:;,l rtthe Exercise #srpioy.e Sock options gr.rna in pursuance of

xxviii' "Subsidiary company" means any present or future.subsi^diry company of the company, inIndia or outside India, as defined in the Compani".-a"t, lOf :.
xxix' "Vest" or "vesting" means earning by the option Grantee, of the right to Exercise theEmproyee Stock options granted to him i, prrrrun." of Finkurve ESop 201g.

xxx' 
;Xtil:"tSl||t'""J" 

means the conditions subject to which the options granted wourd Vest in

xxxi' "Vesting Period" means the period, during which the vesting of the Emproyee Stock optionsgranted to the option Grantee, in pu.suan"ce or rinr.r*" isop 201 g takes place.

xxxii' "vested o-ption " means an option in respect of which the relevant vesting conditions have

|!HrT:'$:'i3tT[:r:tion 
crantee has Lecome erigibre to Exercise the option in pursuance

xxxiii' "unvested option" means an option in respect of which the relevant vesting conditions havenot been satisfied and as such, the option Grantee has not become eligible to Exercise theOption in pursuance of Finkurve ESOP 201 g.

2.2 Interpretation

In this Scheme, unless the contrary intention appears:a) the clause headings are for ease ofrefer"n"" only and shall not be relevant to interpretation;b) a reference to a crause number is a reference tolts sub-crauses;c) words in singurar number incrude the prurar and vice versa;d) words importing a gender include any other gender;t'rrffiff::: t 
" 

Schedule includes a ,efe."ncJ to any part of that Schedure which is incorporated

3. Authority and Ceiling

3'l rhe Shareholders passed Special Resolution at the Thirty Fourth Annual Generar Meeting of thecompany held on September 29,2018 and have authorized the B ard to create, offer and grant tothe Employees of the company 50,00,000 1rifty r.akh)i*ploy.. Stock options under FinkurveESoP Plan - 2018 exercisable into not exceeding50,00,000 (Fifty Lakh) fully paid-up equity sharesof the company, in aggregate, of face value.oiRs. ri- inrp*s one) each, either directly by thecompany' by way of primary is sue, at such price o. p.icer, in on" or more tranches, on such vestingperiod and on such termi and conditionr, u, ,"v-i" o.te mined by the Nomination andRemuneration committee in accordance with the provisions of this Finkurve ESop 201g, sEBISBEB Regulations and in due compliance with other appricable laws and regulations.

3'2 The number of ESoPs that may be granted to the Employee(s) of the company or of its subsidiarycompany(ies) under the Plan, in any financial yea^t uir u. less than 5 % (Five percent) of the issuedequity share capital (excluding outstanding warrants and conversions) of the company, however



number of ESoPs that may be granted to any specific Employee of the company or of its subsidiarycompany(ies) in aggregate under the Plan shall not exceed 1% (one percent) lr,n. issued equityshare capital (excluding outstanding warrants and conversions) of the company, over the tenure ofthe Plan.

3'3 If an Employee Stock option expires or becomes un-exercisable due to any other reason, it shallbecome available for future crants, subject to compliance with all Applicable Laws. The committeewill have powers to re-grant such Options.

3'4 where Shares are issued consequent upon Exercise of an Employee Stock option underthe FinkurveESOP 2018' the maximum number of Shares that can be issued under Finkurve ESop 20lg asrefened to in clause 3.1 above will stand reduced to the extent of such Shares issued.

4t

42

4. Administration

c)

d)

e)

The Nomination and Remuneration
conditions under the Finkurve ESOP

formulate various sets of special terms and

The Finkurve ESoP 2018 shall be administered by the Nomination and Remuneration committee
the Board. All questions of interpretation of the

omination and Remuneration Committee and such
persons having an interest in the Finkurve ESOp

The Nomination and Remuneration committee shall in accordance with this Finkurve ESop 20lgand Applicable Laws determine the following:

a) The quantum, pricin d the other terms and conditions of Employee stockOptions to be grant rve ESOp 20lg per Employee by way of primary
issue, subject to the in para 3.1;b) The right of an Ernp lthe vested options at one time or at various pointsof time within the Exercise period;

0
s)

h)

The Eligi bility Criteria;
The procedure for makin g afair and reasonable adjustment in case of corporate actions such

on, rights issues, bonus issues and others;
xercise of Employee Stock Option in case

Stock Options, if required;
use in pursuance of the Finkurve ESOP

Frame suitable policies and procedures to ensure that there is no violation of the securitieslaws' as amended from time to time, including Securities and Exchange Board of India(Prohibition of Insider Trading) Regulations,2ol5 and Securities and Exchange Board ofIndia (Prohibition of Fraudulent unJ unfui, Trade Practices Relating to Securities Market)Regulations ,2003 by either tlre Trust, the company or any of its Employees, as applicable;The procedure for cancelling/withdrawing/ recalling the options or any other Benefit(s)under the Finkurve ESOP 201g.

Committee may
2018 to apply to

4.3

an Employee (or ellegal heir, as



the case may be). Each of such sets of special
shall be restricted in their application to such
The Nomination and Remuneration Committe
and conditions to apply to each class or
heirs) and each of such sets of special t
such class or category of Employees (or their

5. Eligibility and Appticabitify

mployee Stock Options under Finkurve ESOP 201 g.

Stock Options would be granted and the appraisal
determined by the Nomination and Remuneration
as performance, rating, period of service, rank ordesignation and such other parameters as decided by the committee from time to time.

5.2 The Scheme shall be applicable to the Employees o Companies in lndiaand abroad and the Options may be granted to any, its SubsidiaryCompanies, as determined by the Nomination and ;;;-"*, discretion.

6. Acceptance of Grant

s and on
all de he
ntee, be

subject to the tenns and conditions orFinkurv. r:#t??f;liil|j,|:xj"L,filTlliffi:::;
paft of the option Grantee shall be deemed to be rejection of the Grant by the option Grantee.

Vesting Schedule/ Conditions

options granted under Finkurve ESoP to a respective employee or set of employees 20lg wouldvest after Twelve ( l2) nronths from tlie date of Grant of sui option but not later than seventy-Two(72) months from the date of Grant of such options. vesting of options would be subject tocontinued employment with the company or the subsidiary com'pany as the case may be and ceftainperformance parameters.

In addition to this, the Nomination and Remuneration committee may also specifl certainperfonnance parameters subject to which the options would vest. The specific vesting schedule andconditions subject to which vesting would take place would be outlined in the Grant tetter given tothe Option Grantee at the time of Grant of Options.

Exercise

TheExercise Price per option shall not be less than face value of equity share and shall not exceedMarket Price of the equity share of the company as on Date of Grant of options which may bedecided by the Nomination and Remuneration Committee.

7.

8.

a)



b)

Payment of the Exercise Price shall be made by way of an electronic fund transfer (NEFT or RTGS)or a crossed cheque or a demand draft drawn in favour of the company, or in such other manner asthe Committee may permit.

The Employee Stock options granted may be Exercised by the option Grantee at any time within amaximum period of five (5) years from tie date of vesting of the respective options or such otherperiod as may be decided by the Nomination and Remuneration committee from time to time. SuchExercise by the Employee(s) shall be in the form and manner as prescribed, by the Committee andas communicated to Employee(s) by the Company. The Shares issued upon Exercise of options shallbe freely transferable and will not be subject to any lock - in period after such Exercise subject toapplicable laws, if any, including but not limited to Securities Exchange Board of India (prohibitionof Insider Trading), Regulations ,2015 as amended or any re-enactment thereto or such other periodas may be stipulated from time to time in terms of company's code of conduct for Regulating,Monitoring and Reporting of Trading by Insiders.

The options can be Exercised as per the provisions outlined in the table below:
c)

Sr
No.

Particulars Vested* Unvested*

I While in employment Uan be Exercised within
five years from the date of
Vestins of Onfionq

The Options would
continue to Vest as per the
original Vcsting schedu le,2

J

4.

Resignation/Term ination (other
than due to misconduct or
breach of Company
Pol icies/terms of employment).

All the Vested Options as on
the date of submission of
resignation shall be
exercisable by the Option
Grantee before his Iast
working day with the
Company.

All Unvested Options on
the date of submissions of
resignation shall stand
cancelled with effect from
that date.

Termination dr" to ,ir*n]r.t
or due to material breach of
Company policies or the tenns
of employment.

All the Vested Options
which were not Exercised at
the time of such termination
shall stand cancelled with
effect from the date ofsuch
termination.

AII Unvested Options on
the date of termination
shall stand cancelled with
effect from the
termination date.

Retirem ent Eurty- R.tGr*r,t
approved by the company.

All the Vested Options can
be Exercised by the Option
Grantee immediately after,
but in no event later than six
months from the date of
such retirement.

All Unvested Options
shall stand cancelled as on
the date of such
retirement, unless
otherwise determined by
the Committee whose
determination will be
final and binding.5. Death AII vested Options may be

Exercised by the Option
Grantee nom inee
immediately after, but in no
event later than six months
from the date of Death.

All Unvested Options as
on the date ofdeath shall
Vest Immediately and
may be Exercised by the
Option Grantee nominee
immediately after, but in
no event later than six

rG Za!9LarN.

sv a'e)



Employee, provided
however the successor(s)
shall be required to produce
to the Company all such
documents as may be
required by the Company to
prove the succession to the
assets of the deceased
Employee with six months
from the date ofdeath ofthe
Employee or such further
time as the Committee may
permit in its absolute
discretion, failing which,
the options shall lapse.

In case of Death of any
Employee who has not
nominated any person(s),
the Option will vest in and
shall be Exercised by the
successor(s) of such

months from the date of
Death.

ln case ofthe death ofany
Employee who has not
nominated any person(s),
the Option will vest in and
shall be Exercised by the
successor(s) of such
Employee, provided
however the successor(s)
shall be required to
produce to the Company
all such documents as
may be required by the
Company to prove the
succession to the assets of
the deceased Employee
with six months from the
date of death of the
Employee or such further
time as the Committee
may permit in its absolute
discretion, failing which,
the options shall lapse.

6. Permanent Capacity

from the date of such
incapacity or death.

All Unvested Options as
on date of such permanent
incapacity shall vest
immediately and can be
exercised by the Options
Grantee or, in case of his
death, or inability to
exercise due to such
incapability, by the
nominee immediately
after, but in no event later
than six months from the
date of such incapacity or
death

7. Other Reasons apart from those
mentioned above

The Committee will decide
whether the Vested Options
as on that date can be
Exercised by the Option
Grantee or not, and such
decision shall be final.

All Unvested Options on
the date of separation
shall stand cancelled with
effect from that date.

approved by the Shareholders of the Company
* Subject to the maximum g@
from the date of Vesting of Options.

d) Lapse/Cancellations of Options
The options not Exercised within the Exercise Period prescribed above shall lapse / stand cancelledby the company and the option Grantee shall have noright over such lapsed or cancelled options.



In the event of the lapse of any options, the company shall be entitled to, on the recommendationof the committee, re-grant by creating fresh optionsin tieu of the lapsed options, and Grant suchoptions to such of the Emproyees as recommended by the committee.

e) Int
the Subsidiary of the Company,

and as per the original schedule

9. Other Terms and Conditions

9'2The Employee Stock option shall not be pledged, hypothecated, mortgaged or otherwise alienatedin any other manner.

9.3 If the Company issues bonus

:rffr'J::*,::.i;*,;.;* ;l''H:lT',ri1i&.l;,'sffir
plan _201g. 

r,vw vr uur h Clause 4.2(d) of Finkurve ESOP

9''l Employee Stock options shall not be transferable to any person except in the event of death of theoption Grantee or inability to Exercise due to p..run"ni incapacity, in which case clause g(c) wouldapply.

9'5 No person other than the option crantee to whom the Employee Stock option is granted shall beentitled to Exercise the Employee Stock option except i'n the event or trr" death of the optionGrantee/ or inability to Exercise due to permanent incapacity, in which case clause g(c) would apply.
10. Taxation

Stock Options granted pursuant to this plan /
of rights shall be entirely on Option Crantee
of Income ThxAct, l96l and the rules framed

working outside India, he shall also be
territories. In the event of any amendments
l96l (or any re-enactment thereof) andlor the
Finkurve ESOP 201g, the Nomination and Rem
or modifo Finkurve ESOP 201 8, without the consent of the Employees or the shareholders, as thecase may be' in order to ensure that the company is in the same position as it would have been hadthe amendments or modificatiorts in the Income Tr x Act, l96 r (or any re-enactment thereof) andlorthe rules framed there under not been made.

ii' The comparry shall have the right to deduct from the option Grantee,s salary, any of the optionGrantee's tax obligations arising in conn_ection with the Employee Stock options or the Shares

l:::]jl:llt.i: l::::: thlr3of rhe company shail r,*.'no obrigation to _,^,: er Shares untirthe company's tax deduction obligations, if any, have been satisfied by the opti rantee.



11. Authority to varT terms

The Board/ committee may, if it deems necessary, vary the terms of Finkurve ESop 201 g, subjectto compliance with the Applicable Laws and Reguiations. However, the company shall not vary theterms of Finkurve ESOP 2018 in any manner' which may be detrimental io tt. interests of the
:?X,"",fi:;;",.'"'*""1,:hat 

the companv shall be entitred to such variation to compry with any

12. Miscellaneous

I 2. I Government Regulations
This Finkurve ESoP 2018 shall be sudect to all Appricabre Laws incruding any statutory

il:ilt:I.j|igil:::t'actment(s) thereor, and approuatJ from govern..nt uutr,orities, if any and

12.2 Inability to obtain approval
The inability of the company to obtain.approval from any regulatory body having jurisdiction overthe company, or.under any Applicable Laws, for the lawful irrurr." and sale of any Shareshereunder shall relieve ana *hoity discharge flr. corfarf orury and arr ;uiirity in respect of thefailure to grant the options o, issue shares-or give afp;;ation. '

12.3 General Risks
Participatioll in the Finkurve ESOP 2018 shall not be construed as any guarantee of return on theequity investment' Any loss due to fluctuations i, th.;rl;" of the equity and the risks associatedwith the investments is that of the option Grantee alone. The option 

-Grantee 
is encouraged to

[:H;:t'oered 
judgment and seek adequate information /ctarifications essentiat for appropriate

12'4The Grant of an Employee stock option does not form part of the option Grantee,s entitlement tocompensation or benefits pursuant to his-contra"t or"rfroyment nor does the existence of a contractof employrnent between any person and the corpuny giue sr"r, person any right or entitlement tohave an Employee stock option granted to him in 
"respect 

of any numbei of Shares or any

:ffi:l]]'"' 
that an Employee Stock option might be granii to him whether subject to any condition

l2'5 Neither the existence of th is Scheme nor the fact that an individual has on any occasion been grantedan Employee Stock option shall give such individrul uny rigt',t, entitlement orexpectation that hehas or will in future. 
laye anv such- riglrt, entitlement or eipectation to participate in th is Scheme orany future scheme (s) by being grantld an Employee Stocil option on any other occasion.

12'6The rights granted to an option Grantee upon the Grant of an Employee Stock option Shall notaccord the option Grantee any rights.or additional rights to compensation or damages inconsequences of the loss or termination or.rris 
9tr99 

or.*plJyrent with the company for any reasonwhatsoever (whether or not such termination is ultimatery l.,ia to be wrongful or unfair.

l2'7 The option Grantee shall not be entitled to any compensation or damages for any ross or potentiar

::11:|[t 
he rnay suffer bv reason of being unable to Exercise an Employee Stock option in whoteor in part.



13. Notices

All notices of communication required to be given by the company to an option Grantee by virtueof this Finkurve ESOP 201 8 shall be in writini'ard ,hrii;. sent to the address of the option Granteeavailable in the records of the company or through electronic mail to the official email id of theoption Grantee and any communicatlon io ue giu.;;y u;optio, Grantee to trr" Co.pany in respectof Finkurve ESop 20lg sha, be sent to the address mentioned berow:

Name: Mrs. Sunny parekh

Designation: Company Secretary & Compliance Officer
Address: Finkurve Financial Services Limited, 202/A,,02ndFroor,Trade worrd, D-wing,KamalaMills Compound, S. B. Marg, Lower parel West Mumbai 400013
Email : fi nkurvefi nancial@gmai l.com

14. Governing Law and Jurisdiction

l4'l The terms and conditions of Finkurve ESoP 2018 shail be governed by and construed inaccordance with the laws of India.

l4'2 The courts of Mumbai, India shall have jurisdiction in respect of any and ail matters, disputes ordifferences arising in reration to or out of this Finkurve ESop 201g.

15. Income Tax Rules

The lncome Tax Laws and Rules in force will be applicable.

16. Severability

In the event any one or more of the provisions contained in this Finkurve ESop 20lg shall for anyreason be held to be invalid, illegal or unenforceable in any respect, such invalidity, illegality orunenforceability shall not affect any other p.ouirio, orini. iinLr*e ESop 201g, but this FinkurveESOP20l8 shall be construed as iisuch invalid, illegalor rr.rro..eable provision had never been

iT.rft[lii:*#ljf,f;l.o'*" ESoP 20r 8 shail bJ carried out as nearry u, porriur. according to

17. Accounting policy

The company shall follow the 'Guidance Note on Accounting for Employee Share-based payments,and/or any relevant Accounting Standards as may u" pr""..iu"d by the Institute of charteredAccountants of India from time to time, includingil1, oii.iorure requirements prescribed therein,compliance with relevant provisions of SEBI SBE; R.;;i;;rr.
18. Certificate from Auditors

The Board shall at each Annual General Meeting, place before the Shareholders a certificate fromthe auditors of the company that the s:|.T" tu'. t"., irpi.."n,"d in accordance with the SEBISBEB Regulations and in accordance with the resolution oftt'," corpany in the general meeting.



19. Confidentiality

to terminate any Agreement and all unexercised

breach ofthis Confidentiality Clause shall be
Grantee. In case of non_adherence to the

ve the authority to deal with such cases as it may

The option Grantee agrees that the company may be required to disclose information of the optiongrantee during the process of implernentation of the ESop or while availing services relating toESoP consulting' advisory services or ESoP Management services and/ or any other such incidentalservices' The option Grantee hereby accords his consent that such confidential informationregarding his ESoP entitlements may be disclosed by the company to its offlcers, professionaladvisors, agents and consultants on a need_to_know basis.


